The business case

for hiring people with disabllities is clear
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Common accomodations aren’t “hard”

The most common workplace accommodations required by people with disabilities

are flexible work arrangements, workstation modifications, and human or technical
supports.

Additional outcomes:

e INncreased profits

e Improved customer loyalty
 Positive company image

e Increased team morale

To learn more, visit
HollandBloorview.ca/ReadytoWork
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