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Many youth with disabilities
want to work, but have a hard

time finding accessible jobs.

Youth with disabilities
disclose their disability and

ask for workplace
accommodations, to better

understand their
experiences. 
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Clinicians, educators and
employers can stress the
importance of mentoring
and leadership programs

to give youth the
confidence and self-

advocacy skills to
disclose and ask for

accommodations.

Youth with disabilities
need more opportunities

for job training,
especially around how

to disclose their
disability and ask for

workplace
accommodations
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The timing and
process for disclosing

is complex.
More work is needed

to help support young
people in disclosing

their condition.
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